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SPECIAL FEATURE 

areer Exploration 
MIU HA KWONG 
Student Counsellor 

Career exploration, an essential task coming 
before the job search process, is to explore 
career choices and match your strengths with 
the occupation that you consider. In order to 
make a good future career plan, you should 
first start with a "self assessment". A personal 
inventory is recommended to reveal your 
abilities, interests and attitudes. This 
exploratory process will give you more choices 
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and broaden your options. If you want to be 
successful in getting the right job, "YOU" are 
the place to start. 

Self Assessment 
Evaluating who you are and which career 

you fit in the best, will help optimize the 
effort in the Job Search process. There are five 
areas that you can assess: 

1. Personality Traits 
Personality is the major determinant of 

vocational decision-making and development. 
Simply speaking, it determines your happiness 
and success in a job. This is also your style or 
manner in dealing with people and emotions 
or approaching tasks, e.g. assertive, 
independent, adventurous, tactful, cooperative, 
decisive, confident, objective, imaginative etc. 

2. Achievements 
Past experiences and accomplishments are 

also important keys to future directions. The 
accomplishments do not need to be too big, 
they can be simply things you have done with 
which you feel pleased. The areas that you 
can assess are: Sports, Extra-curricular 
activities, Volunteer work, Summer jobs. 

3. Interests 
Most people enjoy work that has a 

connection with their personal interests. A 
common difficulty is people sometimes are 
unhappy if they work in a field in which they 
are not interested. 

The RIASEC theory developed by John L. 
Holland, provides a simple way to classify 
career interest types: Realistic/Practical, 

Continued on page 2 



TOPICAL INTERVIEW 

Settin our areer oal 
CHERYL LEE 

Student Counsellor 

Know your destination and set your path. Setting 
your career goal is one of the important initial 
steps in career planning. By going through this 
process, it helps you clarify your objectives and 
gives you direction in job search. It is quite 
common that the employers ask applicants about 
their career goal during the interview. Similar 
question also often appears in the company 
application forms. However, many students find it 
difficult to answer this question. 

In this issue, we are pleased to invite Mrs. 
Sandra Asnani to share her views and advice on 
setting career goal. Sandra is a human resources 
practitioner of Marks & Spencer, with past human 
resources experience mainly in banking. 

What is career goal? 
A career goal is usually a long-term or 

ultimate target in career path. There should 
also be some short-term goal at different stage 
which usually is achievable by stage and be 
able to meet with the job purpose. 

How to set one's career goal? 
By setting one's career goal, we need to 

clarify and decide: 
• Where we are 
• Where do we want to go and 
• How 

And by means of asking how, we need to 
further clarify and decide: 
• What is our strength, how can we make 

the best out of our strength; 
• What is our weakness, is it critical, is it 

trainable or could it be developed, if yes, 
where is the best place and best area of job 
to receive such training? This usually 
helps us to decide our short-term goal 
which meet with the job purpose and our 
training needs. 

What do employers expect to know if they 
ask applicants about their career goal? 

I personally will expect to know the 
thinking behind their application in how they 
see the job relates to their career goal. How 
do they see the job they apply can offer them 
opportunity in meeting their short term 
objective if there is any or to achieve their 
long-term goal at the end? For job changer, 
whether the movement is a career strategic 
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move or for other reasons. 

What is the common pitfall you have seen in 
relation to applicants' career goal? 

Without thinking the above thoroughly 
before setting their career goal which may not 
be realistic or achievable. 

What is your advice to our students in this 
aspect? 

It is important to have both short-term and 
long-term goals. It is even more important to 
be able to review from time to time the short
term goal in order to make sure that it is on 
the right track/ direction towards the long 
term one. Ill 

Career Exploration 
Continued from page 1 

Investigative, Artistic, Social, Enterprising, 
Conventional/ Administration. 

(This Self-Directed Search "SDS" Assessment 
Test, which can help you to explore and assess 
what occupation you should enter, is available 
at Student Counselling Service, Room 5003. 
Contact Counsellors for more information on 
the test and/ or assistance in analyzing the 
result.) 

4. Values/Needs 
Work value, either intrinsic or extrinsic, 

refers to how you feel about the work itself 
and the contribution it makes to society. 
Therefore, to identify your personal values is 
part of a successful career assessment, e.g. 
autonomy, authority, economic reward, 
service, prestige, intellectual, ability utilization, 
advancement etc. 

5. Knowledge and Skills 
Employers are interested in knowing what 

skills you have. Any kind of work involves 
the following three types of skills: Work 
Content skills (e.g. auditing, computer 
Programming etc.), Transferable skills (e.g. 
analyzing, writing etc.) and Personal skills 
(e.g. patience, flexibility etc.). 

After reviewing these five areas of self 
assessment, you could follow the information 
above to explore your career. Ill 
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CAREERS RESOURCES INTRODUCTION 

E 
ISAAC TAM 
Student Counsellor 

+ 

The Chinese word for "personnel" is made up 
of two characters "PERSON"( A. ) and 
"WORK"( l= ): People who work for an 
employer are "employees" or "personnel". In 
looking for work, one may overlook the 
person. While the "what to do" is importa~t, 
the "who I am" is also crucial. We want to 
work, but do we know what our weaknesses 
and strengths are vocationally and in 
personality? 

To understand yourself as a person and 
transform this self-knowledge into action, you 
may utilize the threefold resource available in 
the Student Counselling Service of the Student 
Affairs Office: (1) Group testing; (2) Individual 
consultation; and (3) Active self-learning. 

Group Testing 

Early next semester, a series of group 
testing and interpretation sessions will be 
offered for students. Some tests will help you 
learn about your abilities, competencies, 
occupational preferences, job choices, and 
career directions. Other tests will enhance 
your knowledge about yourself emotionally, 
cognitively, motivationally, and 
interpersonally. The combined vocational and 
personality profiles can then assist you to see 
if your occupational choice is right for you, 
and whether you have neglected a more 
desirable one. Counsellors will interpret the 
results to you in a follow-up group session. 

Individual Consultation 
This is a more personalized means of self

exploration. It is not restricted to the 
narrowly conceived need of writing resumes 
or application letters, but includes the broad 
and complicated relationship between your 
personal world and the vocational world. The 
making of good career decisions is therefore 
placed in context and in perspective. 

Active Self-Learning 
At the Active Learning Unit located in the 

3 

Student Counselling Service, you will find a 
collection of materials covering the different 
dimensions of wellness: emotional wellness, 
intellectual wellness, physical wellness, 
occupational wellness, social wellness, and 
general wellness. The media of self learning 
include computer software, laserdisc, 
newsletters, self-assessment questionnaires, 
videotapes, books, and workbooks. In social 
wellness, for example, the topics covered are 
communication skills, assertiveness, decision 
making, problem solving, and time 
management. In emotional wellness, for 
instance, the self-help materials include self 
esteem, stress coping, and relaxation skills. 
The ALU is in the process of expansion. Your 
use and feedback will contribute to your and 
its growth to maturity! Ill 

Introducing "Job 
Training Passport" 

Search 

What is Job Search Training 
Passport? 

A passport which leads you to 
the success of getting a good job via a 
systematic job search training. It 
helps you record the types of job 
search training activities that you 
have participated, organized by 
Careers Centre. It reminds you the 
necessary training that you need 
before seeking job search consultation 
from a Counsellor. 

How to use it? 
Whenever you have attended a 

job search training activity or received 
a consultation session offered by the 
Careers Centre, put down the date of 
the activity I session in your own Job 
Search Training Passport. 

Where to get it? 
The Job Search Training Passport 

is attached to this issue of "CareNet" 
(Oct & Nov 96). It is also available at 
Careers Centre (Room 4001) and 
Student Counselling Service (Room 
5003). 
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CAREERS ACTIVITIES ANNOUNCEMENT 

Tentative schedule of recruitment activities 

Employer Activity Date Venue 

Procter & Gamble Talk 25 Oct LTA 

JP Morgan Talk 28 Oct LTA 

Mass Transit Railway Corporation Talk 4 Nov LTA 

Goldman Sachs Talk 6 Nov LTF 

Hang Seng Bank Ltd. Talk 11 Nov LTA 

John Swire & Sons Talk 15 Nov LTA 

Government Secretariat (Common Recruitment Examination) Talk 18 Nov LTA 

Andersen Consulting Talk 25 Nov LTA 

Nestle (China) Ltd. Talk 29 Nov am LTA 

Hongkong Telecom Talk 29 Nov pm LTA 

NOTE: Please watch out for our notices on the Electronic Noticeboard (folder: CAREERNEWS) for the finalized dates, 
time and venues of the above activities. 

Schedule for Lunch Time Video Show of October and November 

October Video Shown 

Mon & Wed (12 nn & 1 pm) Job Search Process, Planning & Skills (320.J011) 

Tue & Thu (12 nn & 1 pm) The Executive Programme (420.E001) PI.,>)J~tilt~ 71] 

Part I: Application Letter & Interview 1f; -*'1- ¥Jf.\1t~iliit\ 

Fri (12 nn & 1 pm) 25 Oct Insider's Guide to Competitive Interviewing (420.1001) 

November Video Shown 

Mon & Wed (12 nn & 1 pm) Introduction to Job Interviews (420.1002) 

Tue & Thu (12 nn & 1 pm) The Executive Programme (420.E002) A S)J 1t iJl.¥. 71] 

Part II: Image of Executives 1f; ..::.*if HillA ji"J!J ~ 

Fri (12 nn & 1 pm) 1 Nov How to Look For a Job (420.H001) 

8 Nov Practice Interviewing I (420.P013) 

15 Nov Practice Interviewing II (420.P013) 

22 Nov A Good Job After College (Part One) (420.A001) (i) 

29 Nov A Good Job After College (Part Two) (420.A001) (ii) 

Tentative schedule of careers education activities 
Activity Date!Time Venue 

Careers Talk: Sales & Marketing in the Nov 96 To be confirmed 
Pharmaceutical Industry 

Interview Practicum* 6 Nov 96 Group Room, 
1:00pm-2:00pm Student Counsell~Y Service 

(Room 5003 

Aptitude Test Practicum* 25 Oct 96 LTA 
10:00 am - 11:30 am 

*NOTE: For registration, please sign up at Careers Centre. 
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