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NEW ARRANGEMENT FOR      
THE COMMON RECRUITMENT 
EXAMINATION 
 
Nerissa Lam 
Student Affairs Officer 
 

Traditionally, for candidates who are 
applying for the 5 specific government 
grades (Administrative Officer, Executive 
Officer, Labour Officer, Trade Officer and 
Management Services Officer), they are 
required to sit for a common recruitment 
examination (CRE).  After passing the 
examination, they will be invited for 
further screening. 
 

The CRE aims to 
assess the Chinese 
and English 
language 
proficiency of a candidate  
 
 
 
 
 
 
 
 
 
 
and to see if a candidate can apply his 
intelligence, imagination, judgement and 
knowledge acquired to tasks relevant to the 
grades concerned. 
 
Current Structure of CRE 
 
The CRE consists of two parts (Part I and 
Part II Examinations) which are conducted 
only once a year : Part I in November and 
Part II in January. 
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Attention for those who would 
like to join the Civil Service!



The format of the CRE is as follows and 
sample questions of the two examinations 
may be found at the government’s web site 
www.csb.gov.hk : 
 
Part I Examination (Multiple-choice 
format) 
(a) Use of Chinese (1 hr) 
(b) Use of English (1 hr) 
(c) Aptitude Test (1 hr) 
 
Note : After passing the Part I Examination, 
candidates will be invited to sit for the Part II 
Examination.  The Part I results will remain 
valid for three consecutive years (including the year 
the examination was taken). 
 
Part II Examination (Open-ended format) 
Task Paper              (3 hrs) 
(A case with a set of data file is provided.  
Candidates have to attempt all the three tasks 
involved.  At least one of the tasks will be 
answered in Chinese.) 
 
 

Changes Proposed 
 

1. To enhance the language proficiency of 
all civil servants, in addition to the 5 
grades mentioned above, applicants for 
all other degree-entry grades (around 
80) will also be required to participate 
in Part I of the CRE. 

 
2. To streamline the recruitment process, 

the Civil Service Bureau is proposing to 
offer the CRE twice a year, in June and 
November of every year, starting this 
year. 

 
3. To shorten the recruitment process, the 

CRE and the recruitment process will 
be de-linked and that means students 
can sit for the examination anytime 
when they are offered, before their 
graduation or before they start applying 
for the government posts. 

 
Details of the new arrangements will be 
announced by the government soon which 
may be promulgated on its web site at 
www.csb.gov.hk.  Career Center will also 
post the details, when available, on the 
Electronic Notice Board (under 
CAREERNEWS folder) for the attention 
of our students.

 
 
 
 
 

 
 
 
 
 

 
Belina graduated from the Department of ISMT of HKUST in 1997.  She is currently working as IT Coordinator Asia at 
Continental Teves in Germany.  We are very pleased to have Belina sharing with us her perspective on working in Germany. 
 

Germany is one of the countries that have 
significant influence in the world economy 
and politics. If you are looking for working 
experience in Europe, this could be one of 
your top choices. But before jumping onto 

a plane to Germany, try to take five minutes 
to sit down and ask yourself what kind of 
experience you are expecting to get there. 
 
 

First of all, be prepared that European 
countries generally have very high tax rates. 

Working in Germany 
Belina Yip 
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In Germany, for example, the salary tax rate 
could be as high as 30% of your salary. And 
this is directly deducted from your income. 
While in Hong Kong we are still arguing 
whether it is feasible to have sales tax or 
not, it is already part of daily life in 
Germany. Other than that, every employee 
also needs to contribute part of the income 
for unemployment and retirement security. 
You might be giving away half of your 
salary for all those taxes and health 
insurance before you could even put it in 
your pocket. 
 
However one must admit that coming over 
to work in Europe is not only for money.  
Most of the times, we are attracted by the 
exposure gained from the job. Being able to 
travel around Europe and interacting with 
people from different countries will help us 
appreciate different cultures and learn from 
one another. 
 
Germany, for example, has a very distinct 
culture. If you don’t realize that, you will 
probably mistake her people as rude, 
unfriendly and arrogant. You may feel lost 
and frustrated with your colleagues, as they 
seem to be distant and would never have 
dinner with you after work nor invite you to 
their home. However, this is only one side 
of the story. While they are strict to you, 
they are at the same time very self-
disciplined themselves. It is not easy for 
them to take you as their friends. As a result, 
they would remain very polite and distant. 
Sometimes even colleagues who have been 
working together for over ten years still use 
formal name to call each other. But once 
they do make you their friends, then you 
would be assured that the friendship would 
last forever. 
 
Most Germans are early birds. It is quite 
normal to have people start working at 7 
am. I have even heard that one colleague is 
complaining that the company gate does 

not open until 6 am while he usually starts 
working at 5 am!  Because of that, they also 
get off from work quite early. Don’t be 
surprised if you are the only one in the 
office at 7 pm. 
 
Like many European countries, Germany 
has very strong labor unions. It is not very 
easy for a company to fire an employee 
without good reasons. Unlike other 
European countries, however, labor unions 
in Germany tend to work very closely with 
companies, especially in economic 
depression, to improve company 
profitability. Therefore, strike is rare in 
Germany. 
 
Being one of the leading economies in 
Europe, Germany tends to be the 
headquarters for multinational corporations 
in Europe. Therefore, it is quite easy to find 
jobs that would take you around Europe or 
even to the rest of the world. Sometimes, 
you might even spend more time in the 
airport than in the office. 
 
Application for work permits in Germany 
normally takes quite a long time to process 
(around two to three months). Starting 
from 1 August 2000, the Government 
issues a “Green Card” to overseas IT 
experts as a convenient 5-year work permit 
for working in Germany. Some agencies 
even offer on the Internet to help IT 
experts find jobs in Germany and obtain 
the Green Card. 
 
Same as the rest of the world, Germany is 
also suffering from severe economic 
depression at the moment. The good news 
for us is that, as China has recently joined 
WTO, a lot of European companies are 
looking for opportunities to enter the China 
market. As a result, they are recruiting 
people from the Asia region and training 
them in Germany for a period of time (up 
to three years) before sending them back to 



Asia. Therefore, it would be an added 
advantage if you understand the Asia 
market and you could convince your future 
employer that you are the right person to 
help them develop the Asia market. It 
would also be very helpful if you already 
have the knowledge or exposure in 
European environment such as having been 
an exchange student there.  
 
In addition, English is almost a must in 
order to communicate with people from all 
over the world, while local language is 
important if you intend to have real 
understanding of the culture and work 
closely with local colleagues. After all, 

communication is a very critical aspect in 
one’s life. 
 
Normally recruitment would be done 
through agencies or through recruitment 
talks in the universities. The Internet is also 
a very important tool worldwide. In 
Germany, it is even more frequently used 
than you would ever imagine. Most 
companies publish their information on the 
web. Unlike some other countries, the 
information on the web is being updated at 
an amazing speed. Therefore, if you would 
like to know the vacancies in some big 
companies in Germany, go and search their 
web sites and send them the application 
directly.  Good Luck! 

 
 
 
 
 

CAREER UPDATES 
 
 We have recently revamped our Career Center web site to make it more user-friendly.  

Do visit career.ust.hk and let us know if  you have any comments or suggestions. 
 
 Three recommended web sites for your job search:  

Labour Department: www.info.gov.hk/labour/ 
Trade Development Council: tdctrade.com 
Hong Kong Institute of  Human Resource Management: www.hkihrm.org 

 
 The Graduate Employment Survey on our 2001 graduates will be published in 

April/May.  The report will be put on our web site at: 
career.ust.hk/www/cctr/survey/stu_cctr_survey.htm 

 
 Our annual career education program "Pathfinders Job Search Orientation" will be 

held on 1st and 3rd of  June.  Details will be announced in April. 
 
 For those who are going to graduate in the coming months, please note that final 

year students of  our FULL-TIME programs can have access to Joint Institution Job 
Information System (JIJIS) for ONE YEAR after graduation.  There is no need for 
you to apply for a new login password. 

 
 
 



北上 - 你準備好了嗎？ 
蕭觀明 
學生事務組組長 
 

 
 
 

本港最新的失業率已飈升至 6.8%的歷史新高。
更甚的是，專業人士如會計及律師等商用服務業
亦不能倖免而大受影響。北上另覓發展是不少港
人的新出路。然而國家總理朱鎔基亦坦言﹕「內地
的失業率比香港還要高。」香港的低技術工人在
內地也未必能找到工作，現時內地主要需求中、
高層管理人才。那麼，香港的大學畢業生面對本
地就業越見困難，實際經驗又未達內地需要的中、
高層管理人才的水平時，又可以怎辦？ 
 

其實北上之聲近年在香港鬧得熱哄哄的，已不算
是什麼新鮮話題。不論你對北上有何見解，又或
否有此需要，對這方面多作了解和認識，相信利
必多於弊。 
 

首先請大家問問自己：「我準備好北上了嗎？」 
 

香港人一向被譽為頭腦靈活及精於變通，然而面
對北上尋找出路，亦未必是件易事。別說其他，
假設人口中有 1%是精英，香港便有約 7 萬個精
英，但內地同時亦有 1,300 萬個精英呢！正當香
港人一起跑到內地工作時，內地的人才亦隨着內
地經濟開放、教育水平提升及與外國交往轉繁，
而急速冒起。再加上來自鄰近國家的對手，北上
發展的香港人可以如何裝備自己，戰勝挑戰？ 

 

 
 

多年來與外國在文化及貿易上的交流，令香港人
具有廣闊的國際視野，對國際化的營商之道有深
厚了解的同時更有實踐經驗。內地的人才雖已趕

緊追上，但要達到國際水平，仍然要花一點時間。
香港人在這方面，短期內應仍然有優勢。但我們
不能因此而自滿或甚而放慢步伐，早些吸取全方
位的工作經驗，或可維持這一優勢。 
 

 
 

香港是個小城市，人們習慣每天穿梭於港、九、
及新界之間。若要離開香港，不論近至深圳或遠
至北京，往往給人遙遠的感覺。其實在其他國家
如日本或美國，人們因工作需要或其他原因而穿 
 
 
梭兩地，甚或落地生根的情況非常普遍，並不認
為是什麼一回事。香港回歸祖國後，香港人對地
域界限的概念亦應重新定位。 
 
除地域界限外，內地工資較低亦可能是香港人不
願意北上發展的原因。實際上內地物價較低，物
資供應隨著經濟開放及發展已大為改善，較低的
工資因而未必對生活素質有很大影響。再者，兩
地工資距離已漸漸拉近，港人北上工作先苦但可
能後甜的情況將越趨明顯。 

 

 
 

有決心挑戰自我後，下一步又怎辦？與家人道別
後，是否拿起行李就可以北上？北上到那裏？北
京？上海？黑龍江？或大西北？又或先去就近的
廣東地區才再去其他地方？除了工作地點外，地
區發展方向、國家發展計劃、國家及地區法律、
人才供求狀況、以及工作種類等等，都必須預先
了解，以免投錯門戶穿錯鞋，浪費時間之餘亦可

面對挑戰

國際視野

思維更新

資料掌握
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能令自己對北上失去信心。 
 

比方說，廣東地區因其地利及國家政策促使，近
十多年已發展多個賦有地區特色的工業區。另外，
上海的金融歷史令她在中國經濟及金融發展中擔
當着重要的角色。新一代的西部大開發將提供更
多而且更獨特的機會給希望到內地發展的人。 

 

 
 

多留意國情發展，多做資料搜集，多考慮個人興
趣、經驗、期望及發展方向等等因素，再決定是
否需要和適合北上。或許你可以嘗試到內地旅行、
參加一些交流活動、認識一些當地學生、甚或爭
取機會到內地實習。很多社會團體、政府機構、
和大專院校已舉辦不同的內地交流活動。近年更
特地與內地工商機構合作，提供機會給同學利用
暑期到內地實習﹝見附表﹞，相信這些預先體驗可讓
你訂立更清晰的發展路向。科大就業輔導中心亦
正積極籌辦一系列名為“祖國職情”的內地實習及
體驗計劃給本校同學，希望更多同學能夠參加。 
 
你準備好北上了嗎？ 

預先體驗



附表：以下是幾個於本年舉辦的內地實習體驗計劃的簡介 
 

主辦機構 計劃名稱 實習地點/機構 名額 截止報名日期 實習日期 網址 

香港賽馬會 香港賽馬會大專
生暑期實習計劃 

地點：北京、上海、大
連、天津、西安、內蒙
古、重慶、南京等 
機構：待定 

554 名 2002 年 1 月 28 日 2002 年 6 月中至 7 月尾 www.hkjcsip.com 

民建聯 大專生暑期內地
實習計劃 2002 

地點：深圳市、惠州
市、東筦市、河源市 
機構：TCL 集團有限公
司、龍昌國際控股有限
公司、華嘉集團、雅芳
婷集團有限公司、偉易
達集團 

48 名 2002 年 3 月 31 日 2002 年 6 月 17 日至 7 月
31 日 

www.ab.ust.hk/sao/dir3/student_a
ctivities_whats_on.htm  

香港科技大學 
就業輔導中心 

祖國職情 

- 暑期實習計劃 
地點：北京、上海、寧
波、深圳市等 
機構：待定 

50 名以上 2002 年 4 月 19 日 2002 年 6 月中至 7 月尾 www.ab.ust.hk/sao/dir3/student_a
ctivities_whats_on.htm  

香港青年大專 
學生協會 

香港大專生內地
工作體驗計劃 

地點：待定 
機構：中國銀行、中國
石油天然氣有限公司、
中國聯通等 

50 名 2002 年 4 月中 2002 年 6 月中至 7 月中 www.hkytsa.org  
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香港新一代文化協會 
-香港大專學壇 

全方位認識祖國 
多層次裝備自己
－ 香港大專生暑
期實習交流計劃
2002 

地點：北京 
機構：中國電信集團公
司、中國石油化工股份
（集團）有限公司、中
國銀行、北京青年報、
科技日報、中國科學技
術協會、北京市政府的
一些政府部門（具體部
門待定） 

65 名 2002 年 4 月尾 2002 年 6 月 15 日至 7 月
14 日 

www.newgen.org.hk/hktsf/  

 




